This hierarchy of competencies has been developed by the AOTA/AOTF Committee on Standardized Assessments/Evaluations in an effort to establish the range of knowledge and skills required of occupational therapists. The hierarchy is intended LO provide guidance for educators in the preparation of scholarly practitioners at several levels of practice.
Responding to a charge from the Representati\'e Assembly to desig-n a plan for the de\'e!opment of standardized evaluations for use by occu pational therapists, the committee recognized as a first step the need for some agreement across the profession as to the scope and nature of the competencies required in assessment and evaluation. This proposed hierarchy represents the committee's efforts to obtain agreement regarding this aspect of practice.
By definition, items at the beginning (or lower level) of a hierarchy are implied as necessary for later (or higher) level functions. Thus, all members of a profession must demonstrate each Basic Competency, in each aspect of practice.
Entry-level competencies of the COTA may be presumed as competencies of the entry-level OTR, and so forth. Higher level competencies are built on and incorporate the lower level competencies which precede them. Higher level competencies may be acquired through practice and experience, or through advanced education. Some competencies at Level IV, and all at Level V, would require advanced education.
Terminology for Assessment Competencies
Assessment: refers to the process of determining the need for, nature of, and estimated time of treatment, as well as determining the needed coordination with other persons involved (1). Clinical Reasoning: the process of systematic decision-making based on an identifiable professional frame of reference and utilizing both subjective and objective data accrued through appropriate assessmentle\'aluation processes. 
I. Basic Competencies in Assessment
A. recognizes the importance of using standardized, reliable, and valid instruments whenever such are appropriate.
B. distinguishes between subjective and objective data, and uses each accordingly.
C. distinguishes the critical differences between standardized and nonstandardized instruments.
D. recognizes the need to use standardized instruments according to the instructions given in the test administration manual.
E. recognizes that using standardized instruments in an unstandardized (or adapted) manner may result in an invalid assessment.
F. recognizes that specialized training may be necessary to administer certain instruments correctlv and to interpret the data appropriately. ' G. uses assessment data to document work with client so as to provide a logical, continuous record of performance, therapeutic goals and media, and outcomes.
H. follows ethical practices in the use of assessments: recognition of copyright, protection of the security of tests, protection of the confidentiality of test results, use of assessments for which one's education and experience is sufficient.
II. Entry-Level Competencies, Technical Education
A. uses a structured interview format as directed by the OTR to elicit background information on family history, self-care function, and leisure interests and experiences.
B. administers other structured instruments as supervised by the OTR.
C. combines information collected through assessment procedures with standards of customary practice and collaborates with the OTR to develop a treatment plan for the client. D. informs OTR supervisor when clienL performance seems to indicate need for reassessment or evaluation.
III. Entry-Level Competencies, Professional Education

